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Educational Psychology Assistant 				Fixed term Position, 12 months
   Grade: Soulbury AEP 2- 5	
	About the Job  
· Under the supervision of qualified Educational Psychologists, the post holder will support the work of the Educational Psychologists in the delivery of core services and duties undertaken by the SEND Service (0-25).
· Provides an opportunity to gain experience, skills, knowledge and understanding of the role and professional practice of Educational Psychologists, in preparation for formal post-graduate professional training in Educational Psychology.




	This is what we need you to do... 
· To assist Educational Psychologists in the delivery, implementation and evaluation of training and professional development for school staff and other professional groups, and training for parents/carers of children and young people.
· To assist in research activities, including the collection, analysis and maintenance of data, and the production of information for officers of the authority, schools, parents etc. 
· To assist Educational Psychologists in implementing and evaluating programmes of intervention to overcome barriers to learning and to promote the social and emotional well-being of children and young people in schools, early years settings, alternative provision schools and other settings. 
· To support school-based interventions at the SEN Support level of the SEND Code of Practice, as directed by an Educational Psychologist by identifying barriers and promoting inclusive practice	Comment by Kathryn Velat: Can explore barriers in interview	Comment by Kathryn Velat: And what inclusion means

· To assist Educational Psychologists in undertaking, observations and assessments, including the gathering of pupil views, of children and young people in order to clarify their learning, social and emotional needs. 
· To provide, where appropriate, direct support to children and their parents/carers through training or therapeutic interventions with individuals or groups. 
· To maintain accurate and detailed records of work undertaken, in accordance with Service and Local Authority policies, and provide written reports where required. 
· To acquire the skills needed for reflective practice and a range of competencies appropriate to the work of SEND Services, supported by regular supervision and practical opportunities for professional development. 
· To work at all times within the guidelines provided by professional Codes of Conduct of the Association of Educational Psychologists, the British Psychological Society, and Health and Care Professionals Council. 


Special Conditions
· All duties undertaken will be subject to supervision by appropriately qualified Educational Psychologists employed within the Service.
· Subject to these general conditions, the post holder may be required to undertake any or all of the duties as are considered appropriate to his or her capability, under such level of supervision as may be deemed necessary by his or her supervisor/s.
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Monitoring and ongoing development of outcomes
As part of the Local Authority’s annual appraisal, outcome-based targets will be developed in conjunction with the post holder and will supplement this job profile. The job profile will be subject to regular review and the council reserves its right to amend or add to the accountabilities listed above.


	

The ideal candidate will have... 

Experience
· Sound knowledge of applied psychology as relevant to working with children and young people. 
· Experience of working in an educational setting. 
· Achieving positive outcomes for children and young people with SEND.
· Experience of working with parents and families to improve outcomes for children and young people.

Knowledge, Skills and Understanding
· Ability to work creatively in an inclusive manner towards improving outcomes for children and young people.
· Understanding of current legislation in the area of SEND.
· Excellent communication skills, both oral and written, for a range of purposes and audiences and with a wide range of people; including young people, carers, families, and people a variety of professional groups.
· Ability to support others in the development of skills, including good presentation/training skills. 
· Ability to engage, communicate and work in partnership with others, showing both an ability to work both independently and to be an active co-operative team player. 
· Ability to show respect and empathy, and build good rapport with children, young people, families, and professionals. 
· Understanding of safeguarding legislations and procedures. 
· Excellent organisational skills.
· Understanding of child development and psychological theories. 
· Ability to gather and handle data relating to social research.
· Ability to make effective use of IT including Microsoft Teams and other applications. 
· Ability to travel around the county in order to complete duties as specified.
	


Behavioural attributes
· Commitment to promoting Equal Opportunities and Children’s Rights.
· Commitment to ethical, professional working practice within the context of representing Educational Psychology and the Local Authority.
· Ability to work independently, organise time and workload efficiently and meet deadlines.
· Demonstrate the Local Authority’s values and behaviours.
· Engaging with Supervision. 

Education & Qualifications
Essential
· Good honours degree in Psychology.
· Valid driving licence.

Desirable
· Post graduate Certificate in Education. 
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