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Job Description

	Job Title: Education Lead – Multi-Agency Child Protection Team

	POSCODE:

	Grade: P3



Overall purpose of the job

The Education Lead will work across Cambridgeshire within the Multi-Agency Child Protection Team (MACPT), alongside Lead Child Protection Practitioners, Health and Police Leads, and other safeguarding professionals. The postholder will advise and form links between education services and social care professionals, to ensure vulnerable children and young people access appropriate and timely support. 

The Multi-Agency Child Protection Team (MACPT) is a key part of the DfE’s Families First Partnership Programme. It brings together professionals from different agencies to work jointly when there are concerns that a child is suffering, or is at risk of suffering, significant harm.
The Education Lead provides strategic education leadership within the Multi-Agency Child Protection Team (MACPT), ensuring that the educational experiences, needs, outcomes and safeguarding responsibilities of children and young people are fully represented within child protection decision-making. Working across education, social care, health and policing partners, the postholder influences practice, strengthens multi-agency safeguarding arrangements and drives effective collaboration to improve outcomes for vulnerable children and young people across Cambridgeshire.

Main accountabilities

	
	Main accountabilities

	1. 
	Education Sector Leadership and Representation

· Lead and coordinate the contribution of education providers and early years settings within MACPT arrangements.
· Act as the strategic voice of education, ensuring educational safeguarding issues are fully considered within child protection decision-making.
· Establish and maintain effective mechanisms through which education professionals contribute to safeguarding activity.
· Develop strong professional relationships across education, social care, health and police partners to strengthen collaborative working and shared accountability for safeguarding outcomes.
· Serve as the primary point of contact between the MACPT and education sector partners.
· Lead on the development of education safeguarding practice within the MACPT model, influencing policy, procedures and partnership arrangements to improve outcomes for vulnerable children and young people.



	2. 
	Work within the MACPT to safeguard children across Cambridgeshire
· Ensure children's educational needs, participation and outcomes are fully considered and remain central to safeguarding assessment, planning and decision-making.
· Represent Education Services at Child Protection Conferences, Strategy Discussions and other multi-agency forums, contributing specialist educational expertise to safeguarding investigations, assurance activity and partnership working, as required.
· Provide specialist education safeguarding advice, guidance and support to Lead Child Protection Practitioners, Health and Police colleagues, LADOs and Harmful Sexual Behaviour Practitioners to promote effective safeguarding outcomes for children and young people.
· Support the MACPT to develop a comprehensive understanding of a child's lived experience in order to assess the likelihood of significant harm and inform effective safety planning and intervention
· Undertake or contribute to holistic assessments of children's needs, drawing on multi-agency information, professional expertise and evidence from across the wider system.
· Ensure robust processes are in place to enable timely sharing and effective use of key educational information, including attendance data, to inform safeguarding decision-making and provide a comprehensive understanding of a child's wellbeing.
· Work collaboratively with Elective Home Education (EHE) colleagues to develop and maintain effective arrangements for assessing the suitability of home education where safeguarding concerns exist, supporting local authority consent processes and the implementation of statutory Children Not in School responsibilities.
· Work closely with Children Missing Education and Elective Home Education teams to triangulate information, identify emerging risks and strengthen safeguarding responses for children missing education or reported missing.
· Act as a key link between education settings and the Local Authority Designated Officer (LADO), facilitating effective information-sharing and timely safeguarding responses where appropriate.
· Participate in multi-agency supervision, learning and reflective practice arrangements, contributing to continuous improvement and the development of effective safeguarding practice.
· Provide professional challenge where safeguarding practice or decision-making does not sufficiently consider educational information, ensuring robust multi-agency risk assessment and planning.


	3. 
	System Development and Partnership Working

· Lead the design, implementation and review of county-wide education safeguarding pathways and information-sharing arrangements, ensuring compliance with statutory requirements and influencing multi-agency safeguarding policy and practice.
· Identify barriers to effective multi-agency working and drive improvements in partnership practice.
· Contribute to the implementation of local and national safeguarding reforms, including Families First developments.


	4. 
	Professional Advice, Safeguarding Expertise and Workforce Development
· Provide consultation and advice to social care professionals and education professionals in relation to child protection issues and education
· Act as a recognised subject matter expert for education safeguarding matters, providing specialist consultation on complex or high-risk cases.

· Actively promote and support the development of inclusive practice across schools/settings and contribute to the sharing of effective practice 
· Promote learning from safeguarding reviews, audits and national developments to strengthen professional practice across education settings.

· To contribute to and take responsibility for multi-agency audits in respect of the role of education in safeguarding children, identifying any learning, and ensuring that this is taken back within education for action, support and improvements.
· Contribute to the formulation and delivery of multi-agency training, including advanced and specialist training relating to safeguarding children and best practice. 
· Oversee, coordinate and contribute to the delivery of bespoke child protection training and support to schools


	5. 
	Quality Assurance and Continuous Improvement
· Analyse educational and safeguarding information to identify trends, emerging risks and opportunities for improvement.
· Contribute to audits, reviews and quality assurance activity across safeguarding partnerships.
· Support implementation of learning from safeguarding reviews and inspection findings.
· Evaluate the effectiveness of education engagement within child protection processes and recommend improvements.


	6. 
	Wider organisation knowledge and expectations

· To keep up to date with legislation, learning from child safeguarding practice reviews and relevant research / other practice developments
· Demonstrate an awareness and understanding of equality, diversity and inclusion.
· Ability to contribute to our commitment of becoming a Net Zero organisation by 2030.   


	7.
	Safeguarding commitment: We are committed to safeguarding and promoting the welfare of children and young people/vulnerable adults.  We require you to understand and demonstrate this commitment.  

	8.
	Demonstrate an awareness and understanding of equality, diversity and inclusion

	9
	Ability to contribute to our commitment of becoming a Net Zero organisation by 2030. 


.
To be successful in this role, you’ll need a full UK driving licence and access to a vehicle. If you’re offered the position, we’ll ask for proof of your licence and vehicle insurance, including business use cover. Unfortunately, we won’t be able to confirm your appointment without these documents.
If you’re offered the role, we’ll arrange an Enhanced DBS check as part of our pre-employment process (unless you’re already registered with the DBS Update Service).

Person Specification

Qualifications, knowledge, skills and experience
Minimum level of qualifications required for this job
	Qualifications Required
	Subject
	Essential/
Desirable

	Degree level or equivalent qualification
	Any relevant – e.g. education, psychology, English
	Essential

	Relevant DSL qualifications and training requirements
	Essential

	Qualified Teacher Status
	Desirable

	Full driving licence and ability to regularly travel across Cambridgeshire

	Essential

	Additional safeguarding qualifications e.g. Early Years, SEND, National SENCO Award etc.
Recent training/CPD activities relating to safeguarding 
	Desirable


Minimum levels of knowledge, skills and experience required for this job
	Identify 
	
	Essential/
Desirable

	Knowledge

	Comprehensive knowledge of local and national safeguarding and statutory child protection legislation and guidance
	· An applied understanding of what constitutes actual or likely significant harm, including indicators of abuse, neglect and exploitation
· Knowledge of NCT safeguarding procedures and threshold model 
· Substantial knowledge of safeguarding and child protection systems and processes in education settings
· Extensive knowledge of, and commitment to, trauma informed and systemic practice with a strong commitment to anti discriminatory and inclusive practice.
	Essential

	Comprehensive knowledge of early years settings, education settings and support for children and young people
	· Substantial knowledge of services providing early intervention for vulnerable children and young people
· Expert knowledge on early years provision and education services
· Knowledge of systems, thresholds, services and key contacts in early years and education settings 
· Knowledge of contextual educational factors which contribute to children’s wellbeing such as attendance, behaviour, elective home education, children missing education, fair access protocols
· Knowledge of working across all phases of education, including early years foundation stage and post 16
	Essential

	Skills

	Multi-agency partnership working
	· Strong leadership skills and a proactive approach to building effective partnerships
· Proven ability to communicate to an advanced level verbally and in writing to a range of audiences including children, young people, parents and carers including those with complex needs, and professional colleagues including external agencies.
· Able to build positive relationships with children, families, and professionals across multiple agencies. 
· Collaborative team player who works well in a multi-agency environment, with broad range of experience in multi-agency collaborative working.
	

	Decision Making
	· Proven ability to make critical decisions in complex child protection and ensure statutory responsibilities are met
· Ability to provide well referenced, accurate and relevant advice about safeguarding and child protection matters
· Ability to use information for effective and reliable decision-making and planning
· Ability to balance conflicting professional opinions, complex evidence and competing risks when making recommendations regarding child protection interventions.

	

	Core competencies
	· Solution focused, problem solving and analytical skills
· Good organisational skills and be able to work under pressure, meet deadlines and prioritise a demanding workload
· Ability to maintain appropriate records and prepare reports
· Ability to analyse complex safeguarding information and exercise professional judgement.
· Ability to communicate highly complex information to a range of audiences
	

	Experience

	Substantial experience working in Early Years settings /schools as a Senior Leader and Designated Safeguarding Lead in an education setting 
	Essential

	Experience of leading safeguarding improvement activity
	Essential

	Experience of building effective relationships with partners
	Essential

	Experience of working with Senior Leaders across different educations settings
	Essential

	Experience of providing strategic leadership, advice or influence across multiple education settings or organisations.

	Essential

	Experience of making critical decisions in complex child protection cases and ensuring statutory responsibilities are met
	Essential

	Experience of effective multi-agency work and partnership work with children, young people and families 
	Essential

	Experience of providing professional support and challenge to others
	Essential

	Experience of contributing effectively to assessment of needs
	Essential

	Experience of designing and delivering learning and development opportunities
	Essential

	Experience of contributing to service development and improvement
	Essential

	


Disclosure level
	What disclosure level is required for this post?
	None
	Standard

	
	Enhanced
	Enhanced with barred list checks



Work type
	What work type does this role fit into? 
	Fixed	
	Hybrid	
	Field
	Remote
	Mobile
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