Job Description

	Specialist Nurse Lead Gypsy Traveller Health Team

	POSCODE:  

	Grade:  P2


Overall purpose of the job
To provide specialist nursing management and leadership to the Gypsy Traveller Health Team. The Gypsy Traveller Team is made up of part time workers delivering care and targeted support to the county’s Gypsies & Travellers. Our vision is to create strong partnerships across all sectors to ensure provision that addresses inequality and creates community cohesion within the Gypsy, Roma and Traveller communities, local residents and businesses. 

The nurse lead will: manage the team’s caseload of highly complex multi disadvantaged clients, delegating care to other team members appropriately; deliver high quality health related cultural education to partners and colleagues locally, regionally and nationally; work closely with Adult Education to deliver high quality targeted adult education programme; act as Gypsy Traveller strategic lead for Public Health Directorate locally, regionally & nationally and improve health outcomes and reduce health inequity amongst Cambridgeshire’s Gypsy / Traveller community.

Main accountabilities
Please list the accountabilities in descending order of priority.  Please include 6-9 accountabilities.  
	
	Main accountabilities

	1. 
	Leadership and management
Leadership

Responsible for management and development of annual SLA with Cambs Skills for adult education service delivery

Provide overarching clinical leadership to the Gypsy Traveller Health team, including providing oversight of their management of highly complex clients experiencing multiple disadvantages

Ensure that the Gypsy Traveller health team has appropriate pathways in place to provide safe care, including having oversight of any serious incidents or near misses

Operational management

Provide operational oversight to the Gypsy Traveller health team including all aspects of staff support and supervision, work plan monitoring and delivery

Maintain service within budget with budgetary oversight.


To compile quarterly outcome reports for the Gypsy, Roma and Traveller Service 

To author evaluation reports and contribute as required to the Annual Public Health Report

To identify and apply for additional project funding from a range of sources.

Evaluate service provision include grant-funded programmes

Health and safety responsibility for self & team including risk assessment of visits, venues & lone working.

Line management

Line manage members of the team, providing clinical supervision where appropriate according to role requirements


	2. 
	Clinical

Conduct holistic health needs assessments for clients and their families.

To address individuals identified needs by; undertaking assessments, individuals support plans, sign-posting to other agencies, identifying alternative methods of daily living and/or enabling individuals access to the relevant organisation. 

Build trusted relationships and act as health advocate to individuals families and the community as a whole.

To identify appropriate services and to assist in providing a culturally sensitive response to the welfare and social care needs of Gypsies and Travellers.

Identify and support those who are most vulnerable such as homeless Travellers and roadside Travellers. Liaison with partners e.g. District Council, Police and CCC. Enabling access to local healthcare provision as required. Act as point of contact for health matters. 

Provide safeguarding leadership in PH Directorate for the Traveller Health team.  

Participate in and contribute to research on improving Gypsy Traveller Health outcomes.

The post holder will be required to communicate with a wide range of audiences and on issues which may be complex, sensitive or contentious.



	3. 
	Public Health
Work closely with UK Health Security Agency (UKHSA) for individual case/s management e.g. to provide support around communicable diseases outbreaks. 

Specialist Public Health support to pandemic management.

Ensure health promotion advice is embedded within health assessments undertaken by the team.

Act as an advocate for the Gypsy/Traveller community, supporting other health and public health services to offer services that are culturally appropriate for this community


	4. 
	Partnership

Work strategically with public health, CCC, voluntary sector and health colleagues/partners to improve health outcomes for individuals and the community as a whole.

Work in partnership with public health colleagues to deliver improved health outcomes in line with health and wellbeing strategy. 

Develop the clinical network of Gypsy Traveller champions locally, regionally and nationally. Demonstrate leadership in the field.

Attend CCC and District Council strategic planning & policy meetings to provide strategic leadership on health within all areas of policy.  


	5. 
	Education / Training
Deliver high quality health related cultural education to partners and colleagues locally, regionally  and nationally. To recognise and positively promote the culture and traditions of the Gypsy, Roma and Traveller Communities and address discrimination by developing community cohesion


Safeguarding commitment (Include for roles involving work with children/vulnerable adults)
We are committed to safeguarding and promoting the welfare of children and young people/vulnerable adults.  We require you to understand and demonstrate this commitment.

Person Specification
Qualifications, knowledge, skills and experience
Minimum level of qualifications required for this job
	Qualifications Required
	Subject
	Essential/
Desirable

	Registered Nurse
	
	E

	Masters
	Public Health or related qualification 
	D

	Post reg training

	E.g. SCHPHN, Health Visitor, School Nurse, District Nurse
Management training
	E

D

	Masters
	Public Health or related qualification
	D

	Clinical supervision
	Health related field
	D


Minimum levels of knowledge, skills and experience required for this job
	Identify 
	Describe
	Essential/
Desirable

	Knowledge
	
	

	A good understanding of the Gypsy, Roma and Traveller communities and their health & wellbeing needs.
	
	E

	To have a knowledge of the barriers to accessing services for the Gypsy and Traveller Community, including older people, people with disabilities, children and those with housing related support needs
	
	E

	Knowledge of wider determinants of health and wellbeing.
	
	E

	Knowledge of relevant legislation.
	Equalities Act 2010
	E

	An understanding of the integrated care  system
	
	E

	An understanding of the education system
	
	D

	Health Protection
	Knowledge and understanding of current legislation, guidance and principles of health protection
	E

	Skills
	
	

	Leadership Skills
	Ability to provide effective management and leadership 
	E

	Professional conduct 
	The ability to work with a wide range of professionals 
	E

	Communication skills
	The ability to communicate & negotiate effectively and to build trusted relationships with both community members and professionals. 
Strong verbal and written communication skills including the ability to adapt communication styles to a range of settings and audiences.
	E

	IT
	Proficient in the use of Microsoft Office including Word, and Excel
	E

	Data Management / GDPR
	The ability to maintain full confidential & accurate records of working, manually & using IT systems 
	E

	Problem solving skills.


	The ability to think innovatively and flexibly to solve unique challenges presented.  Proven ability to problem solve whilst working in an unpredictable environment, often under pressure and to tight timescales.
	E

	Professional resilience
	The ability to maintain professional boundaries and demonstrate self care strategies to maintain wellbeing within the role.
	E

	
	Ability to travel to different rural locations across the county.
	E

	Organisational Skills
	Ability to use own initiative and organise own workload including ability to work across priorities and manage sometimes competing demands. Demonstrate forward planning for up to a year for self and team.
	E

	Experience

	Give an idea of the type and level of experience required do not specify years of experience.  
	

	Experience of working with GRT families and communities including community engagement.
	Ability to work in innovative and creative ways and develop trusted relationships while maintaining professional boundaries
	E

	Experience of working on one’s own initiative and without direct supervision. 
Experience of risk management and associated reporting for self & team. 
	Able to work independently, maintain good lone working practices and complete dynamic risk assessment procedures for self and team. Experience of risk management and associated reporting.
	E

	Experience of managing & leading a multi professional team.
	Delivery of our conversation appraisal system.
	D

	Experience of delivering clinical supervision
	Enabling team to maintain professional working practices promoting resilience & self care. 
	E

	Experience of working with multiple disadvantage individuals & families in a trauma sensitive way. 
	Work in partnership with client to meet expressed and perceived need in a culturally empathic way. Demonstrating professional integrity throughout. 
	E

	Experience of working in communities
	Working to develop community strengths within multiple disadvantage & discrimination.
	E

	Proven experience of undertaking and completing projects on time and within complex and challenging environments.
	Working with stakeholders from a range of organisations. 
	E

	Equal opportunities Applies to all roles.
	Ability to demonstrate awareness/understanding of equal opportunities and other people’s behaviour, physical, social and welfare needs

	Safeguarding (include for roles working with children/vulnerable adults)
	Demonstrate an understanding of the safe working practices that apply to this role.  Ability to work in a way that promotes the safety and well-being of children and young people/vulnerable adults.  


Disclosure level
	What disclosure level is required for this post?
	None
	Standard

	
	Enhanced
	Enhanced with barred list checks


Work type
	What work type does this role fit into? (tick one box that reflects the main work type, the default work type is hybrid)
	Fixed	
	Hybrid	
x
	Field
	Remote 
	Mobile



