CAMBRIDGESHIRE COUNTY COUNCIL

	JOB DESCRIPTION

Job Title:
Diversion Programme Child & Family Worker
Section:
Specialist Support Service
Office:
Children & Safeguarding
Reports to:
Diversion Programme Child & Family Co-ordinator
Grade:
S01



	Job Purpose:   

The Diversion Programme C&F Worker will assess, deliver interventions and divert young people, aged 8-17, not yet convicted or warned in relation to a criminal offence, but identified as being at risk of offending in the future.

The post holder will be required to represent Children & Safeguarding at relevant multi-agency meetings, as appropriate
There one post available; roles are county wide


	Job Dimensions

1. To work as part of a multi-disciplinary team delivering services to prevent offending behaviour amongst young people. 
2. Manage a caseload ensuring effective assessment, intervention planning, referrals to specialist services, reviews and risk management. 
3. To develop partnership working with children and young people services and criminal justice partners to prevent young people from becoming involved in the criminal justice system in the future.


	Principal Accountabilities
1 Referral, Assessment and Planning

a) To receive, screen and evaluate referrals as part of the Turnaround programme from the Police, Anti-Social Behaviour groups, problem solving groups, Early Help Teams, and other partner agencies in respect of young people who are at risk of offending.
b) To assess young people and their parents/carers using an Early Help or Out of Court Disposal assessment tool (to be confirmed) to understand the young person and their behaviours.
c) Develop intervention plans and implement programmes of work (alongside other workers as appropriate) with parents and children up to 16 years, under the direction of the Diversionary programme co-ordinator.
2  Interventions

a) Make appropriate referrals to specialist workers, community organisations and partner agencies that will address the risks identified.
b) Work directly with children, their parents/carers and families through a variety of methods and programmes in order to address identified risk factors.

c) Put parents in touch with parenting support, community groups and statutory services as part of the support plan.

d) To prepare and review interventions plans at regular and required intervals ensuring that interventions focus upon associated risk factors.
3  Partnership Working Relationships

a) To engage with appropriate multi-agency meetings to meet the needs of young people.
b) Act as lead professional where appropriate.

c) Develop active relationships and referral pathways with a range of local partner organisations, crime and disorder partners and community contacts.

d) Liaise and maintain contact with other professionals involved with the child/family, including sharing information of progress of work and case recording

e) Participate in Early Help and Specialist Support team  meetings, as appropriate.
f) To take referrals and assist in preventing offending as required by Crime and Disorder partnerships.

g) To support the development of the team through attendance and constructive contribution at team meetings and training events.
h) To work with partner agencies to promote and ensure safeguarding of children and young people.

4 Supervision and Development

a) Participate constructively in supervision with the Line Manager and YJS link manager, attend learning and development events as required.

5  Case Recording

a) To ensure that all assessments, case contacts, intervention plans, management plans and enforcement records and decisions are recorded on CVYJ or EHM case management systems as required.
b) To ensure that relevant information, interaction with colleagues and decision making is recorded to a high standard on CVYJ and EHM as required
c) To ensure that case information is effectively updated and maintained on an ongoing basis to reflect good practise and enable colleagues to access information on young people and parents/carers as and when required
d) Assist in collecting and collating statistical information



CAMBRIDGESHIRE COUNTY COUNCIL

	PERSON SPECIFICATION

Job Title:
Diversion Programme Child & Family Worker

Section:
Specialist Support Service

Office:
Children & Safeguarding

Reports to:
Diversion Programme Child & Family Co-ordinator
Grade:
S01



	The following criteria are appropriate for this post.  You must meet the essential criteria in order to be shortlisted for the post and it would be advantageous if you meet the desirable criteria.

Education, Qualifications & Training

Essential
· Youth Justice Certificate in Effective Practice or NVQ Level 3 in Health and Social Care or BA (Hons) or PG Cert / PG Dip or other JNC recognised professional range youth work qualification plus selected units from the level 5 Diploma for the Learning Development and Support Services Workforce (LDSS), or equivalent.
   Desirable

· Foundation Degree in Youth Justice/ Criminal Justice BA or MA in Youth and Community Work or Youth Work and Community Development
Knowledge & Experience
Essential
Awareness of:
· factors underpinning offending by young people

· domains of risk and appropriate risk management

· developmental and individual needs of young people

· youth justice principles of effective practice

· anti-discriminatory practice

· structures and roles

· safe working practices

· own learning styles and needs

Desirable
· In-depth knowledge of all of the above

Skills & Attributes
Essential
· Ability to engage with a range of young people, parents and carers, using appropriate materials for age, levels of maturity, individual need and circumstance
· Communication skills within and outside the agency, both verbal and report writing

· Assessment skills, particularly of factors relating to offending and domains of risk

· Management of risk through appropriate sharing of information, recording and referrals

· Planning, evaluation and review of interventions designed to address risk of offending
· IT skills including use of Word, some basic use of Excel, and case management systems (training will be provided)
· Ability and willingness to travel throughout Cambridgeshire



