We are seeking to recruit a Child Employment and Entertainment Officer in the Education Inclusion & Partnership Team in North Northamptonshire Council. You would be joining a highly motivated, committed team which has been brought together from a wide range of experiences to ensure pupils have full access to and are safe in education, entertainment and employment and to support access to these opportunities.

The role of Child Employment and Entertainment Officer involves working closely venues, agents, production companies, and businesses, alongside other local authorities, to support children and young people to ensure they have access to opportunities in performance industries and part-time employment while fulfilling their educational outcomes. 

We are committed to creating a diverse and inclusive workforce which reflects the community we serve. We aim to create a workplace that celebrates diversity as we know our greatest strengths are the people who make up our team.

We want talented, ambitious and passionate people like you to come and take on this challenging and rewarding role. With excellent oral and written communication skills, you will be a clear thinker and outcome focussed. Collaborative multi-agency working is key to this role alongside being resilient and determined.
What will you be doing?
The Educational Inclusion and Partnerships Team fulfil the statutory duties of the local authority pertaining to children and young people of statutory school age including Elective Home Education (EHE), Children Missing Education (CME), Child Employment and Entertainment (CEE). To support the delivery of these duties we require a Child Employment and Entertainment Officer to undertake DBS checks for Chaperones, issue Child Employment and Entertainment Licenses, and to conduct regular Employer and Production Inspections. 
1. Manage and maintain data pertaining to Child Employment and Entertainment.
2. Undertake inspection visit to employers and production venues to ensure compliance with support from multiple agencies working with the local authority.
3. Issue licenses in respect of Child Employment, Entertainment and Chaperones.
4. Hold responsibility for the processing of DBS requests for Chaperones.
5. Investigate reports of potential breaches of associated legislation and, where applicable, prepare written statements to support the Prosecutions Manager.
6. Support the development and review of associated policy and processes.
7. Promote Child Employment and Entertainment legislation and requirements to partners including schools, businesses and the wider community.
8. Undertake additional tasks to support the Service Manager in accordance with the role and functions of the post and provide support to Business Support colleagues as required.

